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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

D A PANDU MEMORI AL R. V. DENTAL COLLEGE

Name of the head of the Institution

Dr. Asha R |yengar

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080- 22445754

Mobile no.

9886011807

Registered Email

princi pal rvdc@mai | . com

Alternate Email

principal.rvdc@vei.edu.in

Address #CA 37, 24th Main | Phase, J P Nagar
City/Town BENGAL URU

State/UT Kar nat aka

Pincode 560078

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. DARSHAN B MUNDI NAVANE

Phone no/Alternate Phone no.

08022445754

Mobile no.

9845279899

Registered Email

i gacrvdc@nuail . com

Alternate Email

rvdcnaac@nuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. dapnrvdc. edu. i n/ naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://dapnrvdc. edu.in/naacl/criteria2-

4/2.5.1.1. - Academ c-cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
1 B 2.76 2009 15-Jun- 2009 14-Jun- 2014
2 A 3.21 2015 03- Mar - 2015 02- Mar - 2020

6. Date of Establishment of IQAC

28- Feb- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Magni fication In
Endodonti cs

23- Sep- 2021 110



https://www.dapmrvdc.edu.in/naac/
http://dapmrvdc.edu.in/naac1/criteria2-4/2.5.1.1.-Academic-calendar.pdf
http://dapmrvdc.edu.in/naac1/criteria2-4/2.5.1.1.-Academic-calendar.pdf

Adverse Drug Interactions 20- Sep- 2020 150
and effects-what every 1
denti st should know
CDE Oral Oncol ogy 03- Feb- 2020 50
Maxi | | of aci al Trauma and 1
| mpl ant ol ogy
3M Heal th Care Acadeny 31-Jan- 2020 100
1
Di agnosi s and treat nent 19- Dec- 2019 185
pl an for Restoration of 1
tooth and endodonti cs
LECTURE by Dr, yuval on 12- Aug- 2019 1
best practices on GBR GIR 1
Techni que
XXXVI'I'1 National 11-Jan- 2019 1
conference of Indian 1
associ ation of oral &
maxi | | of aci al pat hol ogi es
Ethics conmittee training 20- Sep- 2019 1
on | CVMR National ethical 1
gui del i nes
EDUCATI ONAL METHODOLOGY 03- Sep- 2019 30
2
CDE program on Parti al 19-Jan- 2019 59
Extraction Therapy- 1
Evi dence & Techni ques
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 20

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11267_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11267_Formation.pdf

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on and Subni ssion of AQAR 201819 Cal endar of events for UG and PG with
t he enphasi se on Internal assessnment Acadenic and Administrative Audit Periodic
neeti ngs/col | ecting, analysing and acting on feedback reports Conducting of CDE

programes and webi nars

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct of Sem nar, Wdrkshop and Master
Cl ass

Conduct ed of Sem nar, Wrkshop and
Master C ass

Submi ssi on of AQAR

AQAR Submitted on

Sending notifications to all the stake
hol ders through circul ars

Notification sent to Managenent System

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L DAPNMRVDC 25- Nov- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 01- Dec- 2020
17. Does the Institution have Management Yes

Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11267_Minutes.pdf

If yes, give a brief descripiton and a list of modules Staff and student managenent is through
currently operational (maximum 500 words) SAPERP software. The sane software is

al so used to nonitor the Student Life
Cycl e Managenent (SLCM. CQutpatient and
clinical data are streamnlined through
an eplatform Round dass Cross. An
apprai sal systemis in place for
teachi ng and nonteaching staff.

Sel fapprai sal by teaching staff is
ensued by eval uation by the Heads of
the Departnents, and then by the

Princi pal and Managenent. In 2019, a
goal based managenent nodul e, PRI SM was
i ntroduced. Financial managenent is

t hrough SAPERP system Internal audits
are conducted quarterly and external
audits are conducted biannually to

nmoni tor and regul ate the finances.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Dental Council of India prescribes a uniformdental curriculumfor dental
education across the country which is ratified by the Mnistry of Health and
Fam |y Welfare. This prescribed standard curriculumis adhered to by al
universities and institutions. Being affiliated to the Rajiv Gandhi University
of Health Sciences (RGUHS), our institution is nandated to follow this
curriculum Effective Curriculum Planning and delivery: The Undergraduate and
Post graduate Comm ttees of RVDC al so function as the Undergraduate(UG and
Post graduate (PG curriculumcomittees. These committees ensure adherence and
i mpl ementation of this prescribed curriculumin a planned and neti cul ous
manner. Conposition of the UG and PG curriculumcomittees: Al the faculty of
the institution especially the curriculumcomm ttee nenbers have been trained
i n Educational Methodol ogy through Rajiv Gandhi Adm nistrative and Academ c
Training Institute (RAATI), RGUHS. Three of the faculty nenbers have received
fellowship in Health Professions Education fromthe FAI MER regional institutes
in India. This training ensures that innovative teaching- |earning strategies,
assessnent net hods and curriculumrel ated i ssues are addressed tinmely and
effectively. Role of UG and PG Curriculum Committees: These conmittees have a
primary role in planning, delivery and evaluation of the dental curriculum The
under graduate conmittee supervises the undergraduate dental curriculumwhile
t he postgraduate commttee oversees the postgraduate dental curriculum Both
the comm ttees plan, nonitor and evaluate the effective delivery of their
respective curricula. A yearly cal endar incorporating schedules for al
teaching-learning activities (through a structured tinmetable), formative
assessnents, parent teacher meetings and student activities are prepared by the
respective curriculumconmmttees for all undergraduate and postgraduate
courses, at the start of the acadenm c year. Further, deliberations and neetings
are held three tines a year to ensure effective delivery and solve issues (if
any) regarding inplenentation and evaluation of the curricula. Role of the
Departnments: The yearly cal endar as devel oped by the UG and PG curricul um
conmittees is circulated to ensure effective delivery of the dental curriculum
across all departnents. The departnental Heads, along with their faculty




further plan subject- and department specific inplenentation and eval uation of
the curriculumin accordance with the yearly cal endar. Any issues noted are
reported to the respective commttees for tinely action and corrective
nmeasur es.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA Ni | 365 Enpl oyabi | YES
Certificate ity / Entrep
Course in reneurship
| mpl ant ol ogy
NA Ni | 365 Enpl oyabi | YES
Certificate ity / Entrep
Course in reneurship
Aest heti c
Dentistry
NA Di pl ona Ni | 730 Enpl oyabi | YES
Course in ity / Entrep
Ot hodontics reneurship
and
Dent of aci al
Ot hopedi cs
NA Di pl ona in Ni | 730 Enpl oyabi | YES
Pr ost hodont i ity / Entrep
cs Crown and reneurship
Bri dge
NA Di pl oma in Ni | 730 Enpl oyabi | YES
Conservative ity / Entrep
Dentistry reneurship
and
Endodonti cs

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses

Date of Introduction

Number of Students Enrolled

plan for restoration of
vital tooth and
Endodont i c

CLI NI CAL | NNOVATI ONS I N 28/ 08/ 2019 111
BONDI NG DENTI STRY
Basi ¢ Course in 03/ 09/ 2019 59
Educati on Met hodol ogy
Partial Extraction 02/ 09/ 2019 53
t herapy- Evi dence and
Techni ques beyond the
concept
Report on trending as 16/ 10/ 2019 65
National Digital library
of India
Ant i raggi ng wor kshop 12/11/ 2019 175
Oientation class by 17/ 10/ 2019 35
FAVE acadeny
Oientation class by 18/ 11/ 2019 91
DAMS acadeny
Orientation class for 19/ 11/ 2019 15
I nterns by Career
gui dance and pl acenent
cell
Oientation class for 17/ 12/ 2019 64
Interns by Career
gui dance and pl acenent
cell
Di agnosi s and Treat nent 12/ 12/ 2019 200

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MDS G eft Postings 2
VDS Oncol ogy Posti ngs 2
MDS CT, MR, Utrasound 2
MDS Radi ot her apy 2
Oncot her apy
VDS Ceneral Medici ne, ENT, 2
Der mat ol ogy
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11267_Value_added_courses_1627979355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11267_Projects_undertaken_1628488123.xlsx

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

There is a well-structured systemto obtain feedback fromall the stake hol ders
i ke Patients, Students, Alumi, Parents and Faculty, the analysis of which
forns the basis for fornmulating strategies for identifying organizational needs
and plan activities aimng to achieve institutional excellence which has been
reflected with high nunber of RAJIV GANDH UNI VERSI TY OF HEALTH SCI ENCES

uni versity ranks and gold nmedal s over the past 5 years, establishnment of
quaternary care hospital in campus to provide training to the students as wel |l
as conprehensive nedical treatnent for the patients. This has led to DAP MR
V Dental College being awarded as the Best dental college of the year 2019
presented by National Press Council of India in association with National Paper
Associ ati on of Karnataka Feedback conm ttee assesses the various conponents of
the teaching | earning system by obtaining feedback fromall the stakehol ders
from Google forns as a way of gathering and using that information to inprove
services that are nore responsive to patients and students’ needs. Teaching is
a continuous | earning process and neani ngful feedback and Sel f-appraisal forns
are an integral part. The performance appraisal systemfor the teaching staff
of the institution conprises of 3 phases which includes self-appraisal,
apprai sal by Head of the Departnent and appraisal by the Head of the
institution. The self-appraisal formis filled in by the staff by providing
details of conferences, sem nars, workshops, training progranmes attended, the
books and scientific papers presented and published, research and academ c

admi ni stration carried out during the acadenic year. Each Heads of the
Departnment go through the information provided by staff nenbers in their
apprai sal formand give the feedback to the Principal about the perfornmance of
each faculty nenber. The Principal gives the feedback about the overal
performance on the basis of the information provided by the Heads of
Departnents and forwards it to the Governing Council. Managenent then based on
the recomrendati on of Principal decides on annual increnents and pronotions.

Si nce 2019, Prism Goal Managenent nodul e (SAP-ERP) is being enployed to obtain
regul ar and structured performance apprai sal of all the teaching, non-teaching
and adnministrative staff of the institution on an annual basis. This nodul e
consists of a Goal setting process which is multilayered where the goals set
and activities created by the enployee by prior discussion with the reporting
manger i s approved by the manager who can further update and provi de coaching
advi ce. Peer feedback on his/her achievenents is requested by the enpl oyee and
the status and percentage of goals till the year end is updated before

rel easing the appraisal formwhich is subjected to the appraisal process.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VDS Public Health 2 Nill Ni |
Dentistry
VDS O al 3 Nill 1
Pat hol ogy
MDS Peri odontics 3 Nill 3




VDS Oral Surgery 2 Nill 2
MDS Conservative 5 Nill 5
MDS 3 Nill 3
Prost hodonti cs
MDS Pedodont i cs 3 Nill 3
MDS Ot hodontics 5 Nill 5
VDS Oral Medicine 3 Nl 3
BDS Nill 60 Nill 60
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 60 27 76 44 76

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
76 76 14 14 2 18

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has a structured mechanism for mentoring. Mentor mentee meetings are in the college. Mentor
mentee meetings are conducted to orient students to the course, discuss and resolve problems The mentors
discuss the students about personal and academic problems, Counseling is advised and provided to the
students who feel depressed or home sick. For each year there is a year wise coordinator. They help in framing
the academic calendars for students. The conduct of the meetings is planned at the beginning of each of each
year. Students are informed well on time as to the date of the meetings. The formative assessment of the student
is discussed at the meeting. The parents meet the entire faculty teaching that teach their wards in the current
year. Students are informed about their performance in continuous internal assessments, their punctuality, their
strengths and weaknesses and regarding their attendance. Remedial classes are conducted for slow learners
and extended lab postings beyond college hours are provided to help finish the quota. Advanced learners are
encouraged to take up research activities and present papers. International students, students from different
stated are guided to English and Kannada courses outside the college to help them familiarize with the local
language to help them cope with the language barrier of the local population.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
390 76 1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11267_ict_tools_1628488199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11267_e_resource_1628488208.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

73

76

Nill

2

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr D nesh MR Pr of essor Menber, Board of
St udi es of Sri
Si ddhart ha Acadeny
of Hi gher
Educati on, Tunkur
2019 Dr Roshan Kunar Associ at e Executi ve
Pr of essor Conmi ttee, |ndian
Pr ost hodonti c
Soci ety
2019 Dr Sarita Yenduri Associ at e Coor di nat or,
Pr of essor Nati onal Registry
of Dental D seases,
I ndi an Associ ati on
of Oral and
Maxi | | of aci al
Pat hol ogi st s
2019 Dr Veerendra Pr of essor Best President
Kumar D awar d
2019 Dr Madhura MG Associ at e | nmense
Pr of essor Contribution to the
Activities of Wonen
Dent al Council,
| DA, BANGALCRE
Br anch
2019 Dr Jyotsna S. Associ at e Best Oral Paper
Pr of essor at Bi oet hicon 2019
2019 Dr Keshava Prasad Pr of essor Menber of board
B S of studies PG
2019 Dr Suchet ha A Pr of essor Editor in chief,
RGUHS Jour nal of
Dental Sci ences
2019 Dr Sudhir R Lecturer Asi a Book of
Records
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11267_Honours_recieved_1627980684.xlsx

MDS NA 3 02/ 05/ 2019 31/ 07/ 2020
MDS NA 2 02/ 05/ 2019 31/ 07/ 2020
MDS NA 1 02/ 05/ 2019 31/ 07/ 2020
BDS NA 4 29/ 07/ 2019 26/ 11/ 2020
BDS NA 3 05/ 08/ 2019 12/ 12/ 2020
BDS NA 2 19/ 08/ 2019 16/ 12/ 2020
BDS NA 1 01/ 08/ 2019 17/ 12/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As per the RGUHS directions, the institution follows a 90:10 pattern, 90 marks
are allotted to University exam nation and 10 marks for CIE The Col | ege has a
robust eval uati on net hodol ogy for the conduct of CIE. Annually, as per the Pre-
determ ned academ ¢ Cal endar which is shared with the students (both, UG and
PG for facilitating anple preparations before undertaking the CIE), three
i nternal evaluations are conducted, before the final University exam nations.
Apart fromthe three internal eval uations conducted by the college, regularly,
many revision tests are conducted by individual Departnents. This is in the
formof posting end tests, as well as section- wise tests for both UG and PG
students. The perfornmance of students in the CIE is discussed with them and
they are given a feedback on how to inprove their performance. The internal
eval uation systemas followed is quite efficient and robust. The students are
provi ded the syl |l abus and schene of exami nation soon after their
adm ssi ons/ begi nning of the academic year. Year-w se course coordinators are
entrusted with the responsibility of transparent and snooth conduct of the
internal evaluation. At the PG level, internal nock exam nations are conducted
prior to their final exam nation. The final year nock exam nation includes a
practical conponent, a pedagogue and a viva voce conponent which is conducted
by both internal and external exami ners. At the end of each posting, theory and
practical tests are conducted for the benefit of the students. The students are
gi ven a feedback based on their performance in the test to help them assess the
know edge and skills acquired during the posting. Formative assessment and
feedback is also provided in the clinics at the end of each case, both verbally
and by way of grades and evaluation fornms. The LMS system Quiklrn is avail able
to the faculty to plan online tests and quizzes. The LMS platformis also used
by students for self — assessnment or auto — audit. Progress and Assessnent
cards for CIE are maintained for each student to docunent and have a
transparent system of evaluating the academ ¢ progress of the student

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In alignment to the Annual academ ¢ Cal endar nmandated by the RGUHS, both for
the UG and PG programmes, the UG and PG Coordination comrmittees of the Coll ege
pl an t he acadenic cal endar for inplenentation. This academ c cal endar is shared
with all the students and faculty and is strictly adhered to for that acadenic
year, which hel ps the curriculumtransactions to be conpleted well on tine, to

hol d t he exam nati ons as per the schedul e communi cated by the university.
Renedi al cl asses are conducted for slow | earners. Additional postings are
provided to help themcatch up with their clinical work. The students are
informed via circulars, notice board announcenents as well as social nedia
messages. The internal exam nation papers are pronptly eval uated and marks
lists are put up on the respective departnental notice boards. Thereafter, any
queries/clarifications of the students are addressed both, by the faculty of
each departnent and specified Course Coordinators. The nethod is highly




transparent and fair.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://dapnrvdc. edu.in/naacl/criteria2-4/2.6.1.3. ¥%20&%202. 6. 3. - cour se- out cone-
for-all-courses. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NA BDS Nill 216 204 94. 44%
NA VDS O al 1 1 100%
Medi ci ne and
Radi ol ogy
NA VDS O al 2 2 100%
Sur gery
NA VDS Pr ost hodon 3 3 100%
tics
i ncl udi ng
Crown and
Bri dge
NA VDS Oral and M 1 1 100%
axi | | of aci al
Pat hol ogy
NA VDS 5 5 100%
Conservati ve
Dentistry
and
Endodonti cs
NA VDS 3 3 100%
Peri odonti cs
NA VDS 5 5 100%
Ot hodonti cs
and
Dent of aci al
Ot hopedi cs
NA VDS 3 2 66. 66%
Peadodonti cs
and
Preventive
Dentistry
NA VDS Publ i c 1 1 100%
Heal th
Dentistry
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



http://dapmrvdc.edu.in/naac1/criteria2-4/2.6.1.3.%20&%202.6.3.-course-outcome-for-all-courses.pdf
http://dapmrvdc.edu.in/naac1/criteria2-4/2.6.1.3.%20&%202.6.3.-course-outcome-for-all-courses.pdf

questionnaire) (results and details be provided as weblink)

Report . pdf

htt ps: //ww. dapnr vdc. edu. i n/ wp- cont ent / upl oads/ 2021/ 08/ FeedBack- Anal ysi s-

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

t han conpul sory
by the
Uni versity)

Research Fund

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 730 Dr. 2.75 2.75
Resear ch Pandur angi
Projects (O her Menor i al

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Basi ¢ Course in Education

DAPMRYV Dental

21/ 08/ 2019

Met hodol ogy Col | ege
Partial Extraction Oral and Maxil | of aci al 02/ 09/ 2019
t herapy- Evi dence and Sur gery
Techni ques beyond the
concept
Report on trending as Li brary 16/ 10/ 2019
National Digital library
of India

Oientation class by FAMVE

DAP MRV Dental

17/ 10/ 2019

acadeny Col | ege
Oientation class by DAMS DAP MRV Dental 18/11/ 2019
acadeny Col | ege

3D advancenent and
applications on
Ot hodontic Di agnosis
Managerment and Current
trends in Crani of aci al
Ot hodonti cs

Depart nent of
Ot hodontics and
Dent of aci al Ot hopedi cs

17/ 12/ 2019

Orientation class for
Interns by Career
gui dance and pl acenent
cel |

DAPMRYV Dental
Col | ege

27/ 11/ 2019

Di agnosi s and Treat nent
plan for restoration of
vital tooth and
Endodonti cs

Depart ment O
Conservative Dentistry
and Endodontics

19/ 12/ 2019

Dent al nanagenent of
patients with
Gastroi ntestinal

DAPMRYV Dental
Col | ege

28/ 02/ 2020



https://www.dapmrvdc.edu.in/wp-content/uploads/2021/08/FeedBack-Analysis-Report.pdf
https://www.dapmrvdc.edu.in/wp-content/uploads/2021/08/FeedBack-Analysis-Report.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11267_Research_Fund_1626154493.xlsx

di sorders

Synposi um on Adhesi ve
Dentistry

Departnment O
Conservative Dentistry
and Endodontics

31/ 01/ 2020

Integrative dentistry

DAP MRV Dental

04/ 02/ 2020

Col | ege
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 9 1
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Oral and 7 Nill
Maxi | | of aci al
Pat hol ogy
Nat i onal Ot hodontics and 4 Nill
Dent of aci al
Ot hopedi cs
Nat i onal Peri odonti cs 15 Nill
Nat i onal Conservative 15 Nill
Dentistry and
Endodonti cs
Nat i onal Departnment O 1 Nill
Oral Medicine And
Radi ol ogy
Nat i onal Departnment O 6 Nill
Oral Surgery
Nat i onal Departnment O 1 Nill
Pr ost hodonti cs
Nat i onal Departnment O 3 Nill
Public Health




Dentistry

O al

Medi ci ne And
Radi ol ogy

I nt er nati onal Oral and 1 N
Maxi | | of aci al
Pat hol ogy
I nt er nati onal Departnment O 3 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Endodonti cs

Department Number of Publication
Oral and Maxil | of aci al Pat hol ogy 1
Ot hodonti cs and Dent of aci al 1
Ot hopedi cs
Peri odonti cs 3
Conservative Dentistry and 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
Madhur a Di sease- 2020 0 DAPM 1

M nimal |y MG a- Mont h R V Dent al

i nvasi ve Col | ege

procedur es

for the re

cogni tion

and

di agnosi s
of oral
precancer
and
cancer.

Gutta- Vi j et ha Jour nal 2019 1 DAPM 3
percha in |Vishwanat h [Conservati R V Dent al
endodontic |, H Mirali ve Col | ege
s - A conp Rao Dentistry
rehensi ve
revi ew of
mat eri al

sci ence

Intra- Madhur a J Oal 2020 Ni Il DAPM Ni |
observer MG Pat hol Med R V Dent al
and inter- Col | ege
observer v
ariability

in two
gradi ng



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11267_journals_notified_on_UGC_1628571348.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11267_Books_and_Chapters_1628155468.xlsx

syst ens
for oral
epi thel i al
dyspl asi a:
A multi-
centre
study in
I ndi a.

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Resour ce Nill 10 20 10
per sons
Att ended/ Sem 2 297 260 250
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Reach

Asha sadan for
differently abl ed,
Mandya

1

13

Reach

Sri Sat hya Sai
Karunya N ket an,
Shira, Tunkur
district

12

Reach

Sri Sathya sai
di vya ni ket ham
Jayapur a,

Chi kkmangal ur u

12

Reach

Sri Sat hya sai

di vya ni ket ham
(Grls), Jayapura,

Chi kkmangal ur u

12

Ext ensi on

Sevakshestra
Hospital, Montype
, Banashankar i

Bangal ore

Nill

Ext ensi on

KSRTC, Jayanagar,

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11267_Faculty_participation_1628489827.xlsx

Bangal ore

Qut Reach

Peopl es trust,
Sriramanahal |i

Qut Reach

Govt hi gher
primary school
Chol anayakanal | i,
Bhar at Vi kas
Pari shat h
Charitable trust
Chennanahal | i

Qut Reach

Govt. Primary
Lower School,
Gaut ammagar ,

Peopl es trust,
Sriramanahal |i

Qut Reach

Brai ny chanps
sankal pa educati on
f oundat i on,
Channar ayapat na,
Hassan district

11

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

participation in
bl ood donation canp

faculty and
students

Benefited
Dent al Canps For organi zi ng Asi a Book of 120
1039 school oral records
heal th prograns and
treating 2, 25,421
patients
Nat i onal Best Dent al The News paper 300
educati on Institution in associ ati on of
excel | ence award I ndi a Kar nat aka
2019
ublic Health Dr Pandur angi Fam |y of founder 2
Pronoti on and Menorial Public trustee of CTPHCF
Public health Heal th Research
research Awar d
Best Conmunity Dr. Jayade award I ndi an Dent al 120
Dental Health Associ ati on
activity (2019) Kar nat aka state
branch
| mproving the Appreci ated the Hel p educate A 120
oral health of the active child trust
tribes of Mle participation
Mahadheswar a
hills.(2019)
Vol unt ary Recogni zed t he Li ons bl ood bank 35

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11267_Extension_1628240173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11267_Awards_for_extension_1628491414.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachh Bhar at Tat a Sust ai nabl e 2 40
consul tancy and Canpus —
R V Col | ege of Feasibility
engi neeri ng
Swat ch St udent Dress from 3 50
Bhar at h Abi yan Vel fare scrap
Conmi ttee
Swat ch St udent Conpetitions 6 40
Bhar at h Abi yan Wl fare ‘Novel ideas to
Conmi ttee reduce plastic
usage in
dentistry
Al DS NSS wi ng and Ai ds 4 10
awar eness Depart nment of Awar eness
program Public Health
Dentistry in
col | aborati on
with District
Al DS prevention
soci ety of
Kar nat aka
Oral Cancer | DA and BBMP Oral Cancer 3 15
Scr eeni ng Cori pal ya Scr eeni ng canp
Tobacco | DA and | AOWP Oral cancer 5 12
awar eness screeni ng canps
for KSRTC
drivers and
conduct ors
Ski n donati on Rot ary Ski n donati on 2 40
M dt own wal kat hon
Hepatitis R V Aster Hepatitis 3 50
awar eness Hospi t al awar eness
respectively wal kat hon
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Sharing of 5 H ndust an 365
research facilities Uni | ever industries

private limted

Provi de 10 Align 365

educational itens, Technol ogi es, USA
services, support
and Li cencing
On-the- job 60 Aster DM Heal th 365



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11267_Students_in_extension_1628492971.xlsx

training

care limted

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Sharing of Di scuss H ndust an 14/ 09/ 2019 Nill 0
research and source Uni | ever
facilities extracted i ndustries
teeth for private
scientific u l[imted
nder st andi ng
of oral
products
Sharing of Showa 23/ 03/ 2019 Nill 0
research Expl oration Uni versity
facilities of Japan
devel opnent
of
educai onal
progr ans,
desi gni ng of
conference
wor kshops,
Exchange of
academ c
mat eri al
On-t he- St udent Aster DM 05/ 04/ 2020 Nil I 0
job training | training, Heal th care
provi de l[imted
medi cal
fecilities,
cooperative
wi t h DCl
On-t he- Provi de I nvi salign 01/ 10/ 2020 Nill 0
job training | educati onal Uni versity
itens, Program
services and I ndi a
support
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Uni versity Prog
I ndi a

ram

educational itens,
servi ces and

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I nvi salign 01/ 10/ 2020 Provi de Nill



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11267_Linkages_1628240715.xlsx

support

Rastriya sikshana 04/ 05/ 2020
sam thi trust and
Aster DM Heal th

care limted

Student trai ning, Nill
provi de nedi cal
fecilities,
cooperative with
DCl

Showa University 23/ 03/ 2019

Japan

Expl oration of Nill
devel opnent of
educai onal
prograns, designing
of conference
wor kshops, Exchange
of academ c
mat eri al

Hi ndust an 14/ 09/ 2019
Uni | ever industries

private limted

Di scuss and Ni |l
source extracted
teeth for
scientific
under st andi ng of
oral products

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

138. 8

111. 03

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

software or patially)

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11267_MoU_1628240723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11267_augmentation_details_1627277480.pdf

LI BSOFT Ful l'y 12.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7586 1736472 283 301744 7869 2038216
Books
277 881653 25 179219 302 1060872
Ref er ence
Books
e- Books 4154 Nill Nill Nill 4154 Nill
Journal s 58 1352324 Nill Ni |l 58 1352324
e- 328 Nil I Nill Nill 328 Nill
Jour nal s
Di gital 2 Nill Nill Ni |l 2 Ni |l
Dat abase
CD & 1108 Nill 43 Nill 1151 Nill
Vi deo
O hers(s 489 Nill 48 Nill 537 Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Deepti Vadavi Public Health Qui klrn 29/ 06/ 2020
Dentistry - Modul e
4 Epi demi ol ogy of
Oral Diseases
Dr.Sarita Yanduri Normal flora Quiklrn 29/ 06/ 2020
Dr.Sarita Yanduri Oal flora Qi klrn 29/ 06/ 2020
Dr.Sarita Yanduri | - BDS Dent al Quiklrn 29/ 06/ 2020
Anat ony - Permanent
mexillary first
nol ar
Dr. Sarita Yanduri | BDS DADH Pre Quiklrn 29/ 06/ 2020
Mol ars Chapter 4
Dr.Sarita Yanduri Il BDS oral Quiklrn 29/ 06/ 2020
pat hol ogy -
Epi t hel i al
odont ogeni ¢ tunours
Anel obl ast oma and
AOCT
Dr.Sarita Yanduri 11 BDS Cral Quiklrn 29/ 06/ 2020
Pat hol ogy -HI V oral
mani f est ati ons
Dr.Sarita Yanduri 1l BDS Oral Qi klrn 29/ 06/ 2020
pat hol ogy -



https://assessmentonline.naac.gov.in/public/Postacc/Library/11267_Library_1627277459.xlsx

Measl es, CW
Dr. Sarita Yanduri | BDS DADH - Quiklrn 29/ 06/ 2020
Anel ogenesi s
handout s
Dr. Sarita Yanduri 11 BDS Quiklrn 29/ 06/ 2020
- Tenpl ates for FD
and OF
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 85 0 21 12 16 39 25 1
g
Added 8 0 0 0 0 3 0 0
Tot al 93 0 21 12 16 42 25 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

25 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

i NSTI TUTI ONAL LMS NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

13. 46 11.61 131 106. 09

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The academi c assets in the formof classroons, Laboratories and dental
clinics are optimally utilized. The faculty are provided with the staff roomns
and student common roons are available. The canpus is disabled friendly with

lifts, facilities |ike ranps, reserved car parking and wheel chairs.

Mai nt enance of Physical Infrastructure: There is an in-house naintenance
engi neer with a team of Carpenters, Electricians, plunbers, and Gardeners who
take care of the nmintenance of the canpus. House keeping and mai nt enance of
Air Conditioners are outsourced and AMCs are avail able for regul ar upkeep of

facilities. The laboratory technicians naintain |aboratory records. The

concerned HODs supervise the | aboratories and technicians. Repair and
mai nt enance of the sophisticated equi pnments are outsourced. |nsurance coverage
for the equi pnments are avail able. Systematic waste disposal of al
Bi odegradabl e waste and e-waste is done regularly and is outsourced to MARI DI .
Li brary-There is a central Library with a seating capacity for 125 students and



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11267_e-content_by_teachers_1627277623.xlsx
NA

adequat e nunber of books, Journals and reference books. There is one senior
librarian and two assistant |ibrarians for managenent and nmai nt enanace. Every
year a book exhibition is held and books are selected by the HODs. Each
departnent has a departmental Library. The nunber of visitors students and
staff on a daily basis are maintained in a register. The library commttee
resol ves schedul e of issue/return of books etc. Sports: There is a student
support and welfare conmittee in place, which | ooks after the sports and
cultural activities of the students. The conmttee along with the engineer
hel ps in naintenance of the Badmi nton court/TT boards / Gym Basket Bal |/ Carom
boards etc in the canpus. Students are encouraged to participate in annua
sports/cultural activities conducted by the other institution and inter-
institutional and University events. Conputers Al the departnents have been
provided with desktops and Laptops. Systens, applications and products
(SAP) -Enterprise Resource Planning (ERP) has been inplenented. Finance,
accounts HR and students’ |ife cycle Managenent is incorporated. An adequate
nunber of conputer systens are provided for the same. LM5 and Quick | earn
software for student learning are being included to facilitate student
| earning. For e-content in the library,16 conputers with internet facility are
provi ded. Conputer maintenance i s outsourced through an AMC. A conpl ai nt
register is maintained in the office for recording of conplaints regarding
conputers. Cassroons: Well ventil ated spacious class roonms with | CT enabl ed
and departnment Seminar Halls, labs, clinics, both the auditorium are maintained
by in house attendants and by house keeping staff. There is Round the clock a
security service provided in the canmpus, for the hospital and student hostel,
which is being outsourced. Equipnent |ike generators, conpressors, water
nmotors, water purifiers, coolers, water punps are naintained by the in-house
Engi neer. Fire Extinguishers are placed/installed at different |ocations in the
clinical departnents, classroons and nedi cal departments, office, auditoriums
and hostel. The respective departnments are nai ntai ning nuseuns. The mai nt enance
comrittee neets twice a year to discuss and suggest the neasures taken to
i nprove the overall maintenance. Computers and W FI are being maintained by
Gurudev conputer solutions.

https://www.dapmrvdc.edu.in/naacl/criteria-4/4.5.2.1-Minutes-of-the-meeting.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 128 196000
Schol arship Portal,
KOCH MUL M LK
PRODUCERS MPCS
EMPLOYEES GENERAL
WELFARE TRUST
Schol ar shi p,
Kendri a Sani k
Schol ar shi p,
Teachers day
schol ar shi p,
CGovernnent fee
wai ver,



https://www.dapmrvdc.edu.in/naac1/criteria-4/4.5.2.1-Minutes-of-the-meeting.pdf

b) I nt ernati onal

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Per sonal
counsel I'i ng

03/ 01/ 2020

39

Vi vekananda Yoga
Anusandhan
Sanst hana, No 19,
eknat h bhawan,
gavi puram circl e,
Bengal uru 560019.

Enpl oyability
skills devel opnent

Nill

60

Karnat ka State
Dental Councill -
St udent support and
wel fare conmttee D
A P MR V Dental
Col | ege

Language cl asses

09/ 10/ 2019

16

Dr. Roopa, Dept
of Prosthodontics,
DAPM R. V. Dent al
Col | ege, Bangal ore

Per sonal
counsel I'i ng

06/ 01/ 2020

30

Vi vekananda Yoga
Anusandhan
Sanst hana, No 19,
eknat h bhawan,
gavi puram circl e,
Bengal uru 560019.

Yoga, neditation

02/ 12/ 2019

21

Vi vekananda Yoga
Anusandhan
Sanst hana, No 19,
eknat h bhawan,
gavi puram circl e,
Bengal uru 560019.

Enpl oyability
skills devel opnent

09/ 09/ 2019

75

St udent support
and wel fare
conmittee D AP MR
V Dental Coll ege.

Soft skill
devel opnent

21/ 08/ 2019

60

St udent support
and wel fare
conmittee DAP MR
V Dental Coll ege.
Depart ment of
public health
dentistry, DAPM R V
Dental Col | ege

Per sonal wel |
bei ng

25/11/ 2019

60

Vi vekananda Yoga
Anusandhan
Sanst hana, No 19,
eknat h bhawan,
gavi puram circl e,
Bengal uru 560019.



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11267_Scholarships_1627277782.xlsx

Ment ori ng

01/ 07/ 2019

249

St af f,
Dent al

DAPM R V
Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Preparation
for NEET and
ot her
competitive
exams dr
Shi va Prasad

34

Nill

30

17

2019

Car eer
@ui dance and
Orientation
pr ogram oppo
rtunities in
USA Dr
Vai bhav Jai n

NiTl

13

Nill

NiTl

2019

Preparation
for NEET and
ot her
conpetitive
exanms Dr
Gaur av
Ranthandani

91

Nill

30

17

2019

Car eer
@Qui dance and
Orientation
pr ogram oppo
rtunities
abroad and
i ndia Dr
Jyot sana

NiTl

66

Nill

NIl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
NiTl Ni |l
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11267_Development_Schemes_1627279095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11267_Guidance_1627279165.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NA Nill 19
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 16 BDS DAPM R V Sheffield Mast er of
Dent al Hal [ am Publ i c
Col | ege Uni versity, heal th
Bangal ore Sheffield,
United
Ki ngdom
2019 16 BDS DAPM R V nces, MDS in
Dent al Davanger e Conservative
Col | ege dentistry
Bangal ore and
endodonti cs
2019 16 BDS DAPM R V Pushpagi ri MDS O al
Dent al Col I ege of [and Maxil | of
Col | ege Dent al aci al
sci ences Sur gery
Thiruval l a ,
Keral a
2019 16 BDS DAPM R V HKE S. MDS in
Dent al Ni j al i ngappa [Conservati ve
Col | ege Dent al dentistry
Bangal ore Col | ege, and
Gul barga endodonti cs
2019 16 BDS DAPM R V Raj ar aj esh MDS in
Dent al wari dental |[Conservative
Col | ege col | ege, dentistry
Bangal ore Bangal ore and
endodonti cs
2019 16 BDS DAPM R V MDS in
Dent al Vokkal i gara |Conservative
Col | ege Sangha dentistry
Bangal ore Dent al and
Col I ege and | endodontics
Hospi t al ,
Bangal ore
2019 16 BDS DAPM R V MR MDS O al
Dent al Ambedkar and Maxi | | of
Col | ege Dent al aci al
Bangal ore Col | ege Sur gery
Bangal ore
2019 16 BDS DAPM R V D A Pandu VDS
Dent al Menorial R V |ORTHODONTI CS
Col | ege Dent al AND
Bangal ore Col | ege, DENTOFACI AL
Bangal ore |ORTHOPAEDI CS



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11267_Placement_1627279201.xlsx

2019 16 BDS DAPM R V " SREE Mast er of
Dent al CHI TRA Public
Col | ege Tl RUNAL heal th
Bangal ore | NSTI TUTE
FOR MEDI CAL
SCI ENCES &
TECHNOLOGY
TRI VANDRUM
THI RUVANANTH
APURAM "
2019 16 BDS DAPM R V Sheffield Mast er of
Dent al Hal [ am Publ i c
Col | ege Uni versity, heal th
Bangal ore Sheffield,
United
Ki ngdom
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 25
TOFEL 4
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports I nstituion 64
Cul tural I nstituion 58
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NA Ni Il Ni Il Ni Il NA NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A student support and welfare committee conprising of student representatives
fromeach year and faculty of the college is effectively functioning in the
coll ege. Students are al so nenbers of many other relevant adninistrative
commi ttees of the college which provide the students an opportunity to raise
their concerns and contribute in a positive overall devel opnent of the
institution. The student support conmttee has been actively planning and
conducting all the cultural and sports related activities of the college. The
conmittee al so nanages the conception and conduct of day to day practice of the
extra-curricular activities. It also oversees the proper usage and nai nt enance
of sports and gymfacility in the college prem ses. The conm ttee organizes
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regul ar sports and cultural activities which cul mnates as annual sports and
cultural day event. The college is divided in to four groups for the sports
events and the cultural events are conducted year wi se participation. This plan
hel ps in adequate opportunities to interact with each other and reduces the
soci al barriers between the seniors and juniors. Annual Sports and Cul tural
days are the flashpoints in a calendar year for the out-going students of the
coll ege as every one of themgets an opportunity to nmanage a specific activity.
Thi s hel ps them hone their managenent and inter-personal skills. Annual fun
fair is conducted every year to encourage the students to involve in team
activities and | earn financial management. The committee al so pronmpotes fun
weeks on a routine basis to bring out lighter nmonents in the acadenically
packed cal endar of the students. The commttee also facilitates student
participation in a |lot of activities hel ping social causes |like participation
i n wal kat hon, marathons to support causes |ike Anti-tobacco rallies, Cardiac
health etc. Organizing debates on socially relevant topics and invoking
enthusiasm for directing the energies to betternment of society has been the
prime objective of the council. Progranms held on world nature day, say no to
pl asti c canpai gn, say no to tobacco canpaign are a few exanples of the
orientation of its activities. The student representation is also taken care in
the many other administrative commttees of the institution

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi association of D AP MRV Dental college was regi stered on 28th Feb
2003 in the Registrar of societies, Bangal ore urban district, Bangal ore. Since
then the associ ation has been active and has contributed significantly to the
growth of the college. There are nore than 1700 nenbers of this association
whi ch i ncl udes BDS students, MDS students, Diploma students and certificate
course students who have passed out fromour institution. The association has
nmore than 700 nmenbers on its active facebook page. In lieu of the current
pandem ¢ the association with the coll ege managenent has started using

Al maconnect application to bring all the nenbers on a common social platform
virtually. This application would help all the nenbers to relive their college
days’ nenories and al so share and expl ore opportunities for renunerative
enploynent in a digitally safe nanner. The associati on has been conducti ng
activities on a regular basis which include conduct of scientific education
prograns and entertai nment get-togethers, teambuilding activities. The
oversees nenbers of the association nake it a point to visit the institution
every tine they visit India and nake every effort to recontribute to the alnm
mat er. They have been actively sharing their experiences guiding the students
of the institution about newer opportunities and ways to achi eve them The
menbers of the alummi association also actively contribute in the Kannada

Raj yot hsava cel ebrations and the annual bl ood donation canps held in the
col l ege. They have been actively participating in all the social initiatives of
the institution |ike health care canps and rallies to spread awar eness about
heal th. The al utmi have been contributing by donating books to institution

whi ch serves as a constant support to the student conmunity in enabling easy
access to resource materials

5.4.2 — No. of enrolled Alumni:

1700

5.4.3 — Alumni contribution during the year (in Rupees) :

1208427




5.4.4 — Meetings/activities organized by Alumni Association :

1. ANNUAL GENERAL BCDY MEETI NG AND ELECTI ONS TO MANAG NG COW TTEE DATE: 4TH
Decenber 2019 2. EC neeetig of the Alumi association: Date: 4th Decenber 2019.
3. EC neeetig of the Alumi association: Date: 9th June 2020 Activities
organi zed by Alumi association 1. Alumi association of D A Pandu nenorial RV
dental college, organized a |lecture on” Looking To The Future ...Dentistry And
Beyond” for all interns and final year BDS students on 9-9-2019 from llamto 12
noon at auditorium second floor of D AP MRV Dental College, Bangal ore.
Resource person was DR Ranjani Rao, practicing dentist and al um nous of our
institution. 2. On the occasion of Wrld Heart Day, Aster R V Hospital
conducted a 5kmrun starting fromAster RV Hospital on 29-9-2019 from 6. 30 am
-7.30 am 3. An interactive session on ‘how to handl e exam stress’ was
organi zed on 31-10-2019 in collaboration with departnent of mental health
education, N WMHANS from 1.20-3 pmat auditorium second floor of DA P MRV
Dental Coll ege, Bangalore. 4. A series of 8 lectures on “Oro-Facial Pain- A
clinical perspective” held between August 2020 to Novenber 2020, Dr Priya
Jayar aman, USA

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Organogram of the institution exenplifies active participative managenent
wi th decentralization to coordinate adm nistrative and academ ¢ functions The
Board of Management hel ps in assessing direction, strategy and devel opnent of
the institution. The governing council oversee and guide the institutiona
policy decisions which are fornul ated and executed by the Principal who is
assisted by Vice Principal along with the Associ ated Deans of Acadenics,
Exami nati ons, Human Resource and Services and Heads of the various Departnents.
The institution believes in groom ng |eadership at all |evels by bringing about
a policy of rotation of the Principal once in five years and Heads of the
Departnments once in every three years. For the ease and efficient functioning
of the institution, various conmttees have been fornmed each of which is headed
by a senior faculty and is well represented by faculty nenbers and student
representatives. These committees nonitor day to day activities of the
institution, hold regular neetings to discuss and review the policies. The
Associ at ed Deans, further supervise the comrittees, and apart fromthese,
perform various duties such as managi ng various course (UG PG PhD/ Di pl o)
schedul es, conducting university theory and practical exam nations at the
col l ege, coordinating NIRF, DCl, RGUHS inspections, overseeing staff
recrui tment, faculty and student devel opnment and wel fare prograns, supervise
patient related services and OPD data, handling of security agency,
housekeepi ng staff and their duties, procurenent of consumabl es and nai nt enance
of equi pnent. The deci si on- maki ng process passes through various |evels of
governance whi ch are apprai sed and i npl enented, the outconme of which is
revi ewed and proposed to the governing council for ratification. At the
departnent |evel, Professors, Readers, Lecturers and tutors of nmedical and
dental departnent / units direct and ensure that the academ c, research and
clinical prograns for undergraduate and postgraduate students are inplenented
in their respective departnments. The departnment support staffs — nedical and
dental technicians, dental hygienists, nurses and group D staff actively
contribute to the seam ess functioning of the departnents. These are further
noni tored by the respective Heads of the departnments. The Administrative staff
conmprising of Superintendent, P.A to principal, accountant, receptionist,
clerks and other ministerial staff ably assist the principal in daily
operations and undertakings of the institution. Miintenance support staff




consi sting of Engineer, Hostel Warden,
technician, Security guards, housekeeping staff and Gardeners neticul ously
performtheir respective duties. This cumul ative contribution of decentralized
and active participatory nmanagenent has allowed for the institution s planned
targets and outconmes to be achieve

El ectrician, Mechanic, Audio visua

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resource Managenent

1. Faculty devel opment programnms for
teachi ng and non teaching faculty 2.
PRI SM and SF - software integration for
human resource managenent 3.
Decentral i sati on process in governance
4. Faculty recruitnment process wth
external reviewers and online
intrevi ews

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

1. Periodic physical infrastructure
upgradation (gymfacilities, restroom
upgradation) 2. Patient managenent
software for streanlining the process
3.Library - Institutional library
managenent system and access for e-
journal s and e-books. 4. Training of
faculty for National Digital Library of
India 5. Encouraging digital |earning
t hrough SMART Boar ds

Research and Devel opnent

1. Institution of student research
award to encourage student research. 2.
The Institutional Review Board foll ows
the code of ethics and scrutinises al
reseach projects 3. Faculty and student

capacity building in Research and

bi ostatistics. 4. Formul ati on of

Institutional research policy.

Exam nati on and Eval uati on

1. Continous Internal evaluation is
conducted. 2. Academic calendar is
integrated 3. Course co-ordi nators and
ment ors assi st students and provide
suport 4. LNMS platform QU KLRN enabl ed
anytime learning 5. Progress and
assessnent cards are periodically
shared and feedback is provided to
students. 6. Renedial teaching hel ps
sl ow | earners

Teachi ng and Learni ng

1. Faculty devel opnent prograns for
enhancing faculty inprovenent in
Educati onal nethodl ogy 2. Students are
provi ded val ue added courses 3. Focus
is laid on professionalismand ethics
training 4. Periodic feedback is taken
from students on teaching and | earning




The feedback is utilized by faculty for
course correction and quality
enhancement .

Curri cul um Devel opnent

educat i onal

1. The Heal th Prof essional
Unit was established to provide
gui dance and training of faculty in
nmet hodol ogy. 2. The UG and

PG Conmittee periodically revisit
curricular guidelines 3. Faculty of
institution are part of Board of
St udi es/ Acadeni ¢ Counci |

Educati on

I ndustry Interaction / Coll aboration 1.

| nt er nati onal

School

Encouragi ng MOUs with National and
organi sations. 2.
Interaction with Industry (I1VOCLAR, 3 M
etc) with national
exposur e.

and international
3. International

col l aborations with SHOM University ,
of Dentistry,

Japan

Adm ssion of Students

1.

RVEI
engagenent enhancenent.
faculty exchange -

ALMA CONNECT for al ummi
2. Student and
SHOWA Uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E- gover nance t hrough SAP-ERP

Adm ni stration

E- governance t hrough SAP-ERP - SF,

Mat eri al managenent
Fi nance and Accounts SAP - ERP - Material Managenent and
FI CO
St udent Admi ssion and Support @ Canpus, Student Life Cycle
Managenent

Exam nati on

Student Life Cycle Managenent

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Maxi | of aci al
Pat hol ogi st s,

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Asha R Showa Showa 61415
| yengar Uni versity Uni versity
School of School of
Dentistry, Dentistry,
Tokyo Tokyo
2019 Dr.Sarita XXVI '] I ndi an 15000
Yandur i Nat i onal Associ ati on of
Conf erence of O al and
I ndi an Maxi | of aci al
Associ ati on of Pat hol ogi sts
Oral and




held in
Tri vandrum

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2020

Awar eness
pr ogr amre
regar di ng
CoviD - 19

Nill

13/ 03/ 2020

13/ 03/ 2020

27

Ni |l

2020

“Oral Ma
nifestatio
ns of gast
rointestin

al
di sorders”
Dr Subash
B.V, NMNDS

Nill

28/ 02/ 2020

28/ 02/ 2020

22

NiTl

2020

‘Oienta
tion to
Ment ori ng’
for all
t he
faculty
menbers.
Resour ce
per son: DR
Seenma
Mer hot hr a,
positive
psychol ogy
unit,

NI MVHANS

Nill

27/ 02/ 2020

27/ 02/ 2020

56

Ni |l

2020

“I'ntegra
tive
Dentistry”
SPEAKER:
DR.

Vai bhavi J
oshi pura(M
DS. ,
Consul ting
peri odonti
st, CEO od
| nt eDent
Heal t h
care
Pvt. Ltd

Nill

04/ 02/ 2020

04/ 02/ 2020

152

NiTl
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2020

“The
Facul ty
Synposi unf
on
“Adhesi ve
dentistry”
in collabo
ration
with 3M
conduct ed
by Dr.

H dehi ko
Sano,
Japan and
DR YC
Kwaon,
Kor ea

Nill

31/ 01/ 2020

31/ 01/ 2020

174

NIl

2020

Depart nent
of Oral
nmedi ci ne

and
radi ol ogy
had

or gani zed

a half day
wor kshop

on

“Tobacco ¢

essation”,
Resour ce
per son:

Dr.

Pr ashant hi
Nattal a,
Addi ti onal
pr of essor,
Dept of
nur si ng
and consul
tant,
center for
addi ction
nmedi ci ne
and unit,
NI MHANS

Nill

29/ 01/ 2020

29/ 01/ 2020

34

NiTl

2020

Pr ost hod
onti st day
cel ebratio
ns- guest
| ecture on
scope of p
r ost hodont
ics

Nill

22/ 01/ 2020

22/ 01/ 2020

60

NiTl

2019

Depart nent
of Conserv

Nl

19/ 12/ 2019

19/ 12/ 2019

320

Ni |l




ative dent
istry and
endodonti ¢
S, on
“Di agnosi s
and
t reat nent
plan in En
dodonti cs
and Restor
ative
Dentistry”

2019

“3D adva
ncenent s
and applic
ations in
ort hodonti
¢ di agnost
ics,
managenent
and
resear ch
and
current
trends in
cr ani of aci
al orthodo
ntics

Nill

16/ 12/ 2019

17/ 12/ 2019

195

NiTl

2019

depart nent
of Oral
Medi ci ne
and
Radi ol ogy,
on the
occasi on
of ORAL
CANCER
DAY,
Resour ce
per son:
DR. Vi shal
Rao, chi ef
of head
and neck
sur gi cal
oncol ogy
and
robotic
surgery at
HCG Cancer
Centre,
Bangal ore

Nill

06/ 12/ 2019

06/ 12/ 2019

15

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
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Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

A wor kshop on
I nstitutional
Reaccreditation
was conduct ed
by Dr. S
Ravi chandra
Reddy, Forner
Sr. Academc
Consul tant and
acting
di rector, NAAC
Bangal ore

76

06/ 09/ 2019

06/ 09/ 2019

Basi c course
i n Educati onal
Met hodol ogy
conduct ed by
RGUHS,
Kar nat aka

76

21/ 08/ 2019

22/ 08/ 2019

Basi ¢ course
i n Educati onal
Met hodol ogy
conduct ed by
RGUHS,
Kar nat aka

76

03/ 09/ 2019

04/ 09/ 2019

Lecture on
“Intel | ectual
Property Rights
and an
interactive
sessi on on
docunent ati on,
i nforned
consent and
clinical
practice
ethics”, was
conduct ed by
Dr. El be Peter,
MDS, LLB from
gover nnent
dental coll ege,
Kot t ayam
Ker al a

76

19/ 09/ 2019

19/ 09/ 2019

Orientation
to Mentoring by
Dr. Seema
Mehr ot hr a

76

27/ 02/ 2020

27/ 02/ 2020

Wor kshop on
Per specti ve
Plan by Dr.
Shankut hal al

76

23/ 01/ 2020

23/ 01/ 2020




Khatri and
Dr . Ravi chandr a
Reddy

LMS Awar eness 76
Sessi on was

arranged by the
staffs of RVIC

26/ 12/ 2019

26/ 12/ 2019 1

A one- day 76
wor kshop on
“Focus on NI RF

DCS (Dat a

Capt uring

System was

conduct ed at

NVKRV Col | ege
for women

20/ 12/ 2019

20/ 12/ 2019 1

Trai ni ng on 76
Nat i onal
Digital Library
of India by Dr
Vi gnesh
Somanohan,
Chief Strategic
and Qutreach
Oficer,
Nat i onal
Digital Library
of India, IIT,
Khar agpur, West
Bengal was
conduct ed

16/ 10/ 2019

16/ 10/ 2019 1

Trai ni ng was 76
conduct ed for
all HODs and

staff with
reference to

SAP nodul e

PMGM now
cal l ed PRI SM

15/ 10/ 2019

15/ 10/ 2019 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 3 3 3
6.3.5 — Welfare schemes for
Non-teaching Students

Pr of essional indemity
i nsurance for the
teaching faculty.
Gratuity schene Earned
| eave encashnent. Every
year, 15 days of earned

Gratuity schene Earned
| eave encashment. Every
year, 15 days of earned

| eave can be encashed
Commuted | eave facility
Maternity Leave Aster RV

Fi nanci al support for
Paper presentations
Fi nanci al incentives for
students w nni ng
scientific awards
Felicitation for all
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| eave can be encashed
Commuted | eave facility
Maternity Leave Aster RV
Hospital Privilege Health
Card providing 10-15
di scount Acci dent
i nsurance Fi nanci al
assi stance for presenting
scientific papers Awards
such as excellence in
education by RSST Staff
exchange prograns
Concessions in fees for
the wards of faculty in
the institution run by
the trust Institution is
recogni zed by Gover nment
approved Housi ng
financial organizations
faculty can avai
i medi at e | oans under
housi ng and wel fare
schemes R V Enpl oyers
scheme fromR V
Enpl oyers association. to
hel p the enpl oyees of its
institutions Provision
for staff quarters within
campus Parking facility,
canteen facilities, yoga
and nmedi tation, indoor
and out door ganes
facilities Subsidized
f ood

Hospital Privilege Health
Card providing 10-15
di scount Festival | oans
for non-teaching staff.
Concessions in fees for
the wards of faculty in
the institution run by
the trust Institution is
recogni zed by Governnent
approved Housi ng
financial organizations
faculty can avai
i medi at e | oans under
housi ng and wel fare
schemes R V Enpl oyers
schemre fromR V
Enpl oyers association. to
hel p the enpl oyees of its
institutions Parking
facility, canteen
facilities, yoga and
nmedi tation, indoor and
out door ganes facilities
Subsi di zed food

award wi nners —
scientific, sports and
extracurricul ar Student
heal t h i nsurance Parki ng

facility, canteen
facilities, yoga and
nmedi tati on, indoor and

out door ganes facilities
Subsi di zed food

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e The internal audit

Pri nci pal

all objections, final
approval .

used for

After approval,
statutory purposes.

is carried out on quarterly basis by Messrs.
Rao and Conpany. The teamvisits the institution to carry out
and submits the report to the Principal

obj ections/devi ations are brought to notice of Principa

auditors. Based on the nerits,
Managenment. ¢ After the internal audits, externa
Messrs.

the final
audi t ors.

the financial accounts,

any objections are resolved by Principal
audi t
Sant happa and Co bi-annually. Any objections raised by the statutory
body are addressed and resol ved by Principa
necessary changes and rectifications,
and Managenent by the interna

audi ts are upl oaded on the website published in the managi ng trust annua
newsl etter which can be accessed by al

and Managenent.
report
Bot h i nt ernal

st akehol ders.
reports are submtted to Institution and Managenent for
docunent s,
The process of auditing is transparent.
auditors are nom nated by the Board of Trustees during Annua

Ashok Shivaji
internal audit
on conpl etion. Any

and Managenent by the
and

is carried out by

After the
is submtted to
and ext ernal
e After conplying with
and reports are
The

General Meeti ng.

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government

Funds/ Grnats received in Rs.

Purpose




funding agencies /individuals
Gover nnent of 1.54 Free dentures for BPL
Kar nat aka- Dhant habhagya card hol ders Poor patient
yoj ane Sitharama A Rotary fund
club JP Nagar M s. Pathi
Bhaskar ai ah Sevakshetra
Hospital Dr. S. G Chandra
View File
6.4.3 — Total corpus fund generated
146271247
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes LIC Yes RGUHS
Admi ni strative Yes Messrs. Yes Messrs. Ashok
Sant happa and Shivaji Rao and
Co Conpany

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1.

PTM 2. Attendance update.

3. Awards for

parents of outstandi ng achi evers

6.5.3 — Development programmes for support staff (at least three)

1. COVID test 2.

Free oral

heal th services 3.

I nfection control

program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. SAP-

E governance 2.
gui dance 6. Aster

RV Hospi t al

7.

LMS @canmpus 3. HPEU 4. Col |l aborations with 5. Career
Infrastructure — restroons

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Magni fi cat 23/ 09/ 2020 23/ 09/ 2020 23/ 09/ 2020 59
ion In
Endodonti cs
2020 Adver se 20/ 09/ 2020 20/ 09/ 2020 20/ 09/ 2020 150
Drug
I nteractions
and effects-
what every
denti st
shoul d know
2020 CDE O al 03/ 02/ 2020 03/ 02/ 2020 03/ 02/ 2020 50
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Oncol ogy Max

illofaci al
Trauma and

| mpl ant ol ogy

2020

3M Heal t h

Care Acadeny

31/ 01/ 2020

31/ 01/ 2020

31/ 01/ 2020

100

2019

Di agnosi s
and
treat ment
pl an for
Rest oration

of tooth and

endodonti cs

19/ 12/ 2019

19/ 12/ 2019

19/ 12/ 2019

2019

LECTURE by
Dr, yuval on
best

practices on

GBR/ GTR
Techni que

12/ 08/ 2019

12/ 08/ 2019

12/ 08/ 2019

2019

of oral

XXXVI ||
Nat i onal
conf erence
of Indian
associ ati on
maxi
[ 1 of aci al
pat hol ogi es

11/ 01/ 2019

11/ 01/ 2019

11/ 01/ 2019

2019

Et hi cs
conmittee
training on
I CVR
Nat i onal
et hi cal
gui del i nes

20/ 09/ 2019

20/ 09/ 2019

20/ 09/ 2019

2019

Exerci se
physi ol ogy
testing in
lab field

09/ 11/ 2019

09/ 11/ 2019

09/ 11/ 2019

2019

CLI NI CAL
I NNOVATI ONS
I N BONDI NG
DENTI STRY

28/ 08/ 2019

28/ 08/ 2019

28/ 08/ 2019

23

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
A focus group 06/ 03/ 2019 06/ 03/ 2019 42 12
di scussi on on
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‘ Devel opnent O
Peer - Led
St rengt
Bui | di ng
Program For
Sui ci de
Preventi on
Anmong Young
Adul ts

‘* Sexual
har assnment and
Wonen’ s
response in the
times of # ne
t oo canpai gn’

12/ 03/ 2019

12/ 03/ 2019

129

20

‘ Managenent
of stress and
wel | - bei ng’

25/ 11/ 2019

25/ 11/ 2019

47

Counsel i ng
session for the
|V BDS students

26/ 11/ 2019

26/ 11/ 2019

50

‘ Managenent
of stress and
wel | - bei ng’

03/ 01/ 2020

03/ 01/ 2020

32

Counsel i ng
session for the
I BDS students

06/ 01/ 2020

06/ 01/ 2020

28

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

12
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 30699
Provision for |ift Yes 30699
Braille Yes 6
Software/facilities
Ranp/ Rai | s Yes 30699
Rest Roons Yes 30699
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 115 115 31/ 12/ 2 170 Heal t h 148




019 Qutreach [pronotion

program |and oral
heal t h

services

2020 15 15 31/ 03/ 2 15 Heal t h 92
020 Qutreach [pronotion
program |and oral
heal th
services

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Faculty Code of 16/ 11/ 2020 Faculty oriented in
Conduct, Service Rul es, nmeet i ngs

Rasht reeya Shi kshana
Sam thi Trust, RV
Educational Institutions

St udent Code of Conduct 16/ 11/ 2020 Orientation prograns

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Et hi cs and 12/ 11/ 2019 13/ 11/ 2019 52
Pr of essi onal i sm
trai ni ng wor kshop

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sol ar heaters Restricted entry of autonobiles Ban on the use of plastics
Landscaping with trees and plants LED bul bs Rain water harvesting Borewel |
/ Open well recharge Waste water recycling

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Institutional outreach services for conmprehensive community oral health care
(bj ectives of the practice: In accordance with the vision and m ssion of the
institution, to: 1.spread oral health care awareness anong the public reduce
oral disease burden 2.reach voluntary oral health care services to the
comunity 3.reach oral health care solutions to the unreached 4.i nfuse
experiential |earning anong students through community dental health programmes
5. practice evidence-based dental health care pronotion strategies through
communi ty invol venent, enpowermnment and capacity building. The context As a
secondary dental care centre, our institution is a forerunner in conducting
community dental progranmes that offer essential oral health care awareness and
services to all age groups of the society thus reducing the oral disease burden
of the society. Evidence-based best practices help in assessing the needy
popul ation. Al these comunity dental services assist in the devel opnent,

i ntegration, expansion and enhancenent of various oral health progranmes at the
zonal, regional, and national |evels. Long termpartnerships with NGOs are
encouraged. In addition to treatnent, health pronotional initiatives are
focused upon. As an elite centre of higher education, our institutionis
nmotivating and involving all our undergraduate and postgraduate students in
community dental services this enhances their experiential |earning and inparts
an attitude of social service and professionalismin them The practice



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11267_Inclusion_1628067302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11267_promotion_activities_1628068437.xlsx

1. Voluntary oral health care services to individuals of all age groups of the
community: School and Comunity dental programes have been organi zed by the
departnents of Pedodontics Preventive Dentistry, Public Health Dentistry,
Prost hodontics and Oral Medicine and Radi ol ogy. A fully equi pped nobil e dental
van is used for all dental canps. It conprises of : 2 dental chairs, 7
di smant| abl e dental chairs, inbuilt water tank, conpressor television and audio
systemfor facilitating oral health care talk Wrking team staff, postgraduate
students, interns and attenders Oral health awareness tal ks are given using
charts, posters, nodels and ganmes (edutainment) few innovative edutai nment
tools used for children are: Kident, and Tooth fairy Basic dental procedures
are perfornmed on site. Elders and differently abled who cannot visit our
hospital, are given oral care solutions at their door step. 1.Spreading ora
heal th care awareness anong the public, thereby reducing oral disease burden:
Heal th tal ks (using Charts, nodels and posters) before offering treatnent
Public is addressed about prevention of conmon oral diseases, deleterious
habi ts and mai nt enance of good oral hygi ene Specific dental canps to screen key
ailments: cleft Iip / palate and oral precancer cancer tobacco and Al DS
awar eness canps 1. Reaching oral health care solutions to unreached popul ation:
Qut station dental health canps within Karnataka are conducted regularly at
Srinivasapura, Kolar District Chennarayapatna, Hassan District Chikkeri, Mndya
District and at other places. Around 1-7 days are spent in these canps.
Qutstation dental health canp outside Karnataka is conducted annual |y at
Tirunelveli and Tutucorin districts of Tam | Nadu for 10 — 15 days. Infusing
experiential |earning anmong students through community dental health
programes: The undergraduates and postgraduates are given hands on training in
community services and are taught dental public health conpetencies, thereby
enhancing their experiential l[earning. 1.Evidence-based health pronotion
strategi es, enphasi sing comunity enmpowernent, and capacity building: Four
satellite centres (at KSRTC Jayanagar, Sriramanahalli, Sevakshetra,
Muddenahal | i - Chi kkabal | apura) established by the institution, have sufficient
provision to furnish diagnosis and treatnment of oral diseases. Al these
vent ures have been possible owing to the continued support and gui dance of
RSST. Evi dence of success: Reflected in the nunber of canps being conducted and
the beneficiaries Total Canps by the institution (last 5 years) - 657 Number of
beneficiaries - 1,09,641 Inproved oral health conditions (evident by follow
ups) Active participation of the public Alumini are participating in these
outreach progranmes till today. Problens encountered and Resources
required: Interruptions in power supply at tines overcone by innovative hand
punp. BEST PRACTICE 2: 1.Title of the practice: Staff Reinforcenent Objectives
of the practice: In alignment with the vision and m ssion of our institution,
1. To pronote and support our staff in their upgradati on of know edge and skills
2. To encourage staff achievenments The context: Qur staff nmenbers are very
efficient, dedicated and performmultitasking duties enconpassing teaching,
clinical work, adm nistrative responsibilities and research. Upgradation of
know edge and skills of staff is an essential conponent. In addition, staff
achi evenments are recogni zed and awarded. The practice: 1.Pronoting and
supporting our staff for upgradation of know edge and skills 1.Deputation to
facul ty devel opnent / exchange programes at various |evels. Few staff nenbers
wer e deputed to Showa University, Japan. 2.Encouraged to organize and
participate in continuing dental education progranmes / workshops / semni nars/
conventions and conferences at different |evels. 3.Financial assistance by the
RSST for: scientific presentations, chairing of sessions organizing scientific
progranmmes research work 1.Provision of Sabbaticals for: 1.pursuing additiona
qualifications 2.scientific presentations at various |evels 1. Awards for
children of staff for excellence in academic and / extracurricular activities
at state / national / international |evels 2.Education opportunities for staff
children at various institutions of the trust 1.Encouraging staff achievenents
1. Annual best user awards for nmaximumutilization of college library and




information centre 2. Annual Faculty Felicitation on 26th January by RSST for
Excel l ence in health education /academ c / other achievenent in their fields
3. her benefits: 1.annual encashnment of earned |eave 2. maternity | eave
Further, staff are encouraged to organi ze and al so participate in annual sports
and cultural activities. Wth these beneficial neasures, there is a healthy
envi ronment and harnony anongst all staff, which has nade a progressive inpact
on the reputation of the institution. Evidence of success: 1.CGood staff
retention (staff serving the institution frominception) 2.Increasing
university ranks and distinctions in undergraduate and postgraduate courses
3.progress in research 4.nore fellowships 5.distinguished academnmic profile of
the institution Problens encountered and resources required: The frequent
changi ng policies of the governing / apex bodi es has posed challenge in staff
recruitment

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. dapnrvdc. edu.in/criteria-7/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

UNDERGRADUATE RESEARCH PROGRAM * Under graduate research program represents an
area of institutional distinctiveness. Background: A systematic and sustainabl e
research programwas introduced for the undergraduate (UG students fromthe
Departnment of Public Health Dentistry for the last 15 years. The program had
got greater nmonmentumin 2011 as evident by quality paper presentations,
publications, research grants and awards by undergraduates. As there is “No
research wi thout action and no action w thout research”, every research
undert aken reaches its |ogical conclusion. The faculty teamis strongly
oriented and well trained towards “Health Professional Education Research” and
“Heal th Pronotion research”. In the last 5 years, there were 15 research
projects on various aspects of curriculum The research projects of primry
benefit to the institution and the student community are undertaken. The
students are encouraged to devel op i nnovative oral health pronotional naterial.
Al so, innovative edutai nnent nodul es such as board ganes, 3-D books, card
games, magnetic ganes and so on have been devel oped to train children on oral
health. Structure of the UG research Program The final BDS students apply for
the research program establish objectives, end goals and nention their choice
of the mentor. The students are assessed for their research aptitude. Follow ng
a mutual discussion between students and the faculty, the students are then
allocated to the 3 faculty research guides in the departnent. Each staff,
depending on their area of expertise, interest and need of the institution /
student, zeroes it on the research topic. The faculty nenbers work towards
est abl i shing canaraderie, a sense of ownership and bel ongi ngness in the team
The students are then gently led through the research process incorporating the
principles of adult learning at every stage. The research project is undertaken
for seven to nine nmonths. The students are hand held through the experiential
| earni ng process. The enphasis is laid on understandi ng the concepts of
research, docunmentation, tineliness and quality of work. Quality assurance
process: Three presentations are nmade during the course of the project: 1.To
the Institutional Review Board 2.In Public defence of synopsis 3.1n Public
defence of conpl eted research project These nmeasures ensure that the students
understand the wei ghtage and rel evance of the project and are notivated to give
in their best as a teamfor the project to be successful. Measured out cones of
the research program The research program has notivated the students and has
i nproved their aptitude towards practicing evidence-based dentistry. Success of
the programis evident as: 26 paper presentations by the undergraduates in the
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last 5 years 12 of them have won the Best paper awards at various scientific
conferences. Two research projects were selected for ICVMR STS grants, 2015-16.
5 students have taken up dental public health related careers in research,
completed their internship fromprestigious Institutions such as WHO, Ceneva
VWHO Regi onal Ofice, India, SOCHARA and such others. 5 publications based on
the UG research done so far 8 manuscripts are getting translated into
publications

Provide the weblink of the institution

https://ww. dapnrvdc. edu.in/criteria-7/

8.Future Plans of Actions for Next Academic Year

The coll ege continuously strives towards curriculumdelivery, beyond the
syl | abus coachi ng, use of evidence based dentistry, student and staff support,
extension activities, research pronotion, cater to student diversity, and provide
gl obal quality education, and all activities are nmonitored by the 1QAC, in
orchestration with the Governing Council and the Managenent. The coll ege has been
able to deliver standardi zed dental education optimally and consistently inpart
oral health care and education to the community till date, and continuously
strive to upgrade the sanme The coll ege strives continuously to fulfill and
sustain our vision and mi ssion though perspective planning. To further strengthen
the infrastructure facilities to provide skill-based training to foster globa
conpet enci es To get nore sponsored projects and grants form fundi ng agenci es, as
well as to strengthen tie-ups with research organi zati ons To increase
publications in international/national journals To encourage nore faculty to
enroll thenselves in PhD prograns.
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